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Cantell — An exceptional school experience:
Academic excellence / Exciting teaching & learning
Life-changing opportunities / A richly diverse community




Introduction:

Cantell School is a thriving, diverse and inclusive community. We value, care for and
respect every member of our school. Our aim is for all students to lead happy, successful
lives and to treat others with kindness and understanding.

We fully uphold our duties under the Equality Act 2010, working to:
e eliminate discrimination
e advance equality of opportunity
o foster positive relationships

These responsibilities apply to the nine protected characteristics: age, disability, race,
sex, gender reassignment, marriage and civil partnership, pregnancy and maternity,
religion or belief, and sexual orientation.

We also continue to promote community cohesion, and recognise international human
rights standards, including the UN Convention on the Rights of the Child, the UN
Convention on the Rights of People with Disabilities and the Human Rights Act 1998.
This policy applies to all staff, governors, students, parents/carers, visitors and external
partners.

Public Sector Equality Duty (PSED)

We ensure that everything we do pays “due regard” to the need to:

e Eliminate discrimination
e Advance equality of opportunity
e Foster good relations between people with and without protected characteristics

Guiding principles:

Principle 1: All young people are of equal value

We treat all young people, and their families, as equally important—regardless of
disability, SEND, ethnicity, language, sanctuary status, sex, religion, sexual orientation
or gender reassignment.

Principle 2: We celebrate diversity

We recognise that equality does not always mean treating everyone the same. Our
policies and practices take account of differences in background, experience and need.

Principle 3: We foster positive attitudes and relationships
We promote:

good relations between students with and without disabilities or SEND

positive interaction between different ethnic, cultural, religious and linguistic
groups

mutual respect across sex, gender, and sexual orientation, including tackling all
forms of harassment




Principle 4: We follow fair employment practices

Recruitment, training and promotion opportunities are open and fair to all staff, regardless
of age, disability, ethnicity, religion, language, sex, sexual orientation, gender
reassignment, pregnancy/maternity or marital status.

Principle 5: We reduce existing inequalities

We actively work to remove barriers and reduce inequalities linked to disability, SEND,
race, language, faith, sex, sexual orientation, gender reassignment, sanctuary status and
socio-economic background.

The curriculum

We regularly review the curriculum to ensure it reflects these principles and helps
students understand and respect diverse identities. This includes:

assemblies and events (e.g. Black History Month, Women’s History Day, Holocaust
Memorial Day, LGBT+ History Month)

embedding diversity naturally across subjects (“‘usualising”)

using internal or external resources where appropriate

Ethos and organisation

These principles guide a wide range of school policies and practices, including:

progress, attainment and achievement

personal development and wellbeing

teaching and learning

admissions and attendance

staff recruitment and development

care, guidance and support

behaviour, discipline and exclusions

work with parents, carers and the wider community
tackling prejudice and prejudice-related bullying

We keep detailed records of any prejudice-related incidents and share information with
the local authority when required.

Roles and responsibilities:

Governing Body
Ensures legal compliance and effective implementation of this policy.
Headteacher

Ensures staff understand their responsibilities, receive training and take appropriate
action where discrimination occurs.




Designated Staff Leads

Pupil Premium — disadvantaged students

SENCO - students with SEND or disabilities

BML Lead — bilingual/multilingual young people

Girls’ Coordinator — aspirations and progress of girls, especially White British
LGBTQ+ Coordinator — welfare of LGBT+ students

CLA Lead — children looked after, refugees and students seeking sanctuary
Young Carers Lead — students with caring responsibilities

All Staff

promote an inclusive, collaborative ethos
challenge prejudice and discriminatory behaviour
deliver curriculum content that reflects this policy
support students who are new to English
stay informed about equalities legislation

Religious observance:

We respect the religious beliefs of staff, students and families, and meet reasonable
requests—e.g. access to a prayer room during Ramadan.

Provision for students with disabilities:

We work with the Local Authority and Occupational Health to provide reasonable
adjustments, such as adapted equipment, specialist furniture, lift access, adjusted
movement time, and support in lessons including PE. Students and parents are fully
involved in planning support.

Staff development and training:

All staff receive regular training and have equal access to professional development.
Breaches of the policy:

Breaches are dealt with in line with other school policies and procedures, overseen by
the headteacher and governing body.

Monitoring and review:

We use a range of data to evaluate the impact of this policy—particularly outcomes linked
to disability, SEND, ethnicity, language, religion, national origin, sanctuary status, sex
and sexual orientation—and make adjustments as needed.




Appendix 1:
Wellbeing Support for LGBT+ Students

Cantell School is committed to supporting students who identify as LGBT+. This appendix
outlines how we ensure their wellbeing within the wider Equalities Policy.

1. Definitions and Legal Context

Under the Equality Act 2010, gender reassignment applies to anyone taking steps to live
in a different gender, whether or not this involves medical treatment.

We extend our approach to include students under the broader trans umbrella, including
those who identify as non-binary.

Staff use the legal terms sex, sexual orientation and gender reassignment when teaching
about protected characteristics.

Students may still require support based on their biological sex where relevant (e.g.
pastoral support provided by the Girls’ Provision Lead).

2. Wellbeing and Pastoral Support

Students can seek support relating to sexual orientation or questioning their gender.
All staff receive annual training on supporting LGBT+ students.

Support does not assume any particular identity or future path.

Main oversight is provided by the Head of Year, supported by SLT and the LGBT+
Provision Lead.

Support is tailored to the individual.

3. Confidentiality and Working with Parents/Carers

We aim for open communication with students and their parents/carers.

A student may only be referred to by a chosen name/pronoun with parental/carer consent.

Until consent is obtained, school systems and staff use the student’s legal name and
pronouns.

Any changes to internal systems are agreed jointly with the student and parents/carers.

4. Facilities and Uniform

Gender-neutral toilets are available on floors 1, 2 and 3.
The School Uniform Policy is non-gendered and applies to all students.

5. References
House of Commons Briefing Paper “Provisions to Support Transgender Children in

Schools”, published December 2020
https://researchbriefings.files.parliament.uk/documents/CBP-9078/CBP-9078.pdf
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https://researchbriefings.files.parliament.uk/documents/CBP-9078/CBP-9078.pdf

Government Advice on implementing the Equality Act 2010 in Schools
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachmen
t data/file/315587/Equality Act Advice Final.pdf

“Cornwall Schools Transgender Guidance”, highlighted in the Government’s Advice on
implementing the Equality Act in Schools as a source of guidance and good practice.
https://www.cornwall.gov.uk/media/jlzgyeyw/schools-transgender_guidance booklet-
2015.pdf



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.cornwall.gov.uk/media/jlzgyeyw/schools-transgender_guidance_booklet-2015.pdf
https://www.cornwall.gov.uk/media/jlzgyeyw/schools-transgender_guidance_booklet-2015.pdf

